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Diversity News
Third Quarter 2020

January
Mentoring Month

February
Black History Month

March
Women’s History Month

April
Older Americans Month

May
Asian Pacific American Heritage 
Month

June
Gay & Lesbian Pride Month

July
Diversity Awareness Month

August
Work-Life Balance Month

September
Hispanic Heritage Month

October
Disability Employment Awareness 
Month

November
American Indian Heritage Month

December
Universal Human Rights Month

Monthly Calendar Womble Bond Dickinson (US) LLP to Take Part in 
Mansfield Rule 4.0; Earns Mansfield Certification Plus 
Status for 2020

Inclusion and anti-racism efforts are 
even more important today than 
ever. With that in mind, Womble Bond 
Dickinson (US) LLP will continue its 
participation in the Mansfield Rule 
project, a legal industry initiative to 
promote greater law firm diversity by 
using objective hiring and promotions 
metrics. 

In addition to taking part in Mansfield 
4.0, Womble Bond Dickinson (US) 
reported its results of participation 
in Mansfield 3.0 and is proud to 
announce that the firm has achieved 
Mansfield Certification Plus for 2020. 
Womble Bond Dickinson (US) began 
its participation in 2018 as part of 
the Mansfield 2.0 cohort and earned 
Mansfield Certification for 2019.

“We strongly support the Mansfield 
Rule’s goals to make the legal 
industry more inclusive and diverse, 
and we believe their data-driven 
methodology is the right approach to 

achieve these goals,” said Womble 
Bond Dickinson (US) Chair & CEO 
Betty Temple. “We saw significant and 
encouraging gains in Mansfield 3.0, 
and we welcome the accountability 
that Mansfield 4.0 will demand of us.”

The goal of the program is to ensure 
that at least 30% of the candidate 
pool for leadership and governance 
roles, equity partner promotions, 
formal client pitch opportunities, and 
senior lateral positions consists of 
women, lawyers of color, LGBTQ+ 
lawyers, and lawyers with disabilities. 
Participating firms collect and report 
this data to the Diversity Lab, which 
administers the Mansfield Rule. 
For Mansfield 3.0, Womble Bond 
Dickinson (US) improved in nearly 
all of these measured categories, 
with one category remaining 
unchanged and none dropping 
from Mansfield 2.0. The project also 
provides opportunities for firms 
to learn collaboratively and share 
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Diversity Committee best practices related to promoting 
diversity and inclusion.

In addition to receiving the 3.0 
Certification, Womble Bond Dickinson 
(US) is being recognized as a 
Certified Plus firm for 2020. Certified 
firms actually achieve the goal of 30% 
or more historically underrepresented 

lawyers in 70% or more of their 
current leadership positions

The number of law firms participating 
in this project has grown from 42 in 
the first cohort to 117 in Mansfield 4.0. 
Results from Mansfield 4.0 will be 
reported in the summer of 2021.

Jeff Tarkenton Presents on Bankruptcy for National 
LGBT Bar In-House Counsel Webinar Series, Lavender 
Link

The National LGBT 
Bar Association 
recently launched 
a webinar series, 
Lavender Link, 

intended to connect LGBT in-house 
counsel with outside counsel 
that support the organization’s 
mission to promote justice in the 
legal profession for the LGBTQ+ 
community. Washington, D.C. 
attorney Jeff Tarkenton, joined 
by JPMorgan Chase Associate 
General Counsel Wendy S. Walker, 
was among the first to present for 
the new series. Their presentation 
focused on bankruptcy issues in the 
wake of COVID-19.

With many companies continuing to 
endure the economic fallout from 
COVID-19, nearly every business will 
have to engage with issues related to 
bankruptcy proceedings in one way 
or another. Tarkenton’s presentation, 
“Bankruptcy 101: What Every In-House 
Lawyer Should Know as We Continue 
to Weather the Economic Fallout of 
COVID-19,” is a one-hour introduction 
to the most significant issues 
companies are likely to encounter 
in bankruptcy cases, including the 
impact of the automatic stay, getting 
paid for services rendered, and 
continuing business with a debtor in 
bankruptcy. The webinar took place 
on September 28th.

Womble Bond Dickinson (US) LLP Tech Attorney and 
Georgetown Law Professor Launches Platform to 
Showcase Lawyers’ Commitments to Public Service

In the era of COVID-19, nationwide 
protest movements, and a 
contentious political landscape, Todd 
Harris is finding a way to showcase 
lawyers and other professionals who 
work for the common good. 

TendingBar is a video podcast that 
explores American law and the 
lawyers who have used their careers 

to support the underlying values 
and goals of our legal system. It 
also features entrepreneurs and 
executives committed to public 
service. 

Harris, a Technology Transactions 
Partner with Womble Bond Dickinson 
(US) LLP and Adjunct Professor 
for Georgetown University Law 
Center, is the creator and host of 
TendingBar, which has now published 
six episodes with interviewees 
that include the top lawyer at 
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Diversity Committee ICE (Immigrations and Customs 
Enforcement) during the Obama 
Administration, Peter Vincent. 

Each episode is an in-depth interview 
with a lawyer, executive, or academic 
about their career experience 
and the ideals that motivate them 
personally and professionally. While 
the guests come from a wide range 
of backgrounds and practice areas, 
the common thread in their careers is 
that they are choosing a path to serve 
others.  

“TendingBar started as an idea 
to help my students think broadly 
about their future legal careers,” 
said Harris. “When the pandemic hit, 
just as we were preparing our first 
episodes, it became clear that these 
conversations might encourage a 
broader audience, because they 
remind us that there are good people 
working to make a positive impact on 
our communities. In the stress and 
turmoil of 2020, we could all benefit 
from hearing inspiring stories like 
these.”

In addition to Vincent, guests include 
Jen DeTrani, General Counsel 
of NISOS, a stealthily-growing 
cybersecurity company led by former 
Intelligence Community analysts 
now advising household name 
commercial entities. DeTrani began 
her professional journey at age 16 as 
an intern at the Central Intelligence 
Agency. During her interview, Jen 
talked about the importance of 
supporting the community of our 
coworkers during the COVID era:

“To the extent that you can give 
someone a push up, then do it,” 
DeTrani said. “The sense of operating 
from a place of abundance is where 
we ought to get. Just because I’m 
happy doesn’t mean you can’t be 
happy—in fact, it’s a multiplier effect. 
It doesn’t have to be formal; it just has 
to be kind.”

Harris also interviews other lawyers 
within his firm, most recently 
Kevin Hall, who led a coalition that 
successfully overturned South 

Carolina’s “No Promo Homo” law, 
which prevented schools from 
discussing same-sex relations and 
effectively stigmatized LGBTQ 
students and teachers, and Mark 
Schamel, a defense attorney known 
for representing police officers and 
federal agents, who recently helped 
a man wrongfully accused of murder 
leave prison after 15 years behind 
bars.

A recent episode spotlights Womble 
Bond Dickinson (US) partner Ted 
Claypoole, a leading privacy expert 
who discusses potential risks to 
persecuted minorities and other 
vulnerable communities that may be 
the unintended result of well-intended 
contact tracing efforts for purposes 
of combatting COVID-19. In particular, 
Claypoole and Harris discuss the 
recent example of South Korea, 
where contact tracing data has been 
misused to discriminate against the 
LGBTQ community. 

Harris, who grew up during the 
Civil Rights Era in Alabama, studied 
ethics and politics at two German 
universities, and graduated from Yale 
Divinity School, in addition to Yale 
Law, says TendingBar has become 
a kind of public service in its own 
right, as a platform to encourage 
community-mindedness and to 
promote the interests of diversity. 

“If you watch a few episodes of 
TendingBar, you might notice that 
these stories tend to highlight how 
lawyers and our legal system can 
protect vulnerable people, promote 
fundamental fairness, and combat 
discrimination of all kinds. Wherever 
our particular career paths lead us, it 
is important for lawyers to remember 
those core ideas that underlie the 
system we serve. TendingBar is just a 
platform to foster public conversation 
about those values and ideas, and to 
encourage us all to embrace them.”

TendingBar also features 
entrepreneurs and executives 
committed to public service, including 
Chris and Betsey Mercado, a United 
States military couple who founded 
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Objective Zero, a peer-to-peer app 
created to help curb veteran suicide, 
and Jere Simpson, CEO of Kitewire 
and a once homeless man turned 
tech entrepreneur and philanthropist. 

Season 1 of TendingBar will run 
through mid-October, and Season 2 

will be released in Spring 2021. Video 
episodes are available at tendingbar.
org, and audio-only versions are 
available on Apple, Spotify and 
Google Podcasts. Follow TendingBar 
on Twitter @tendingbarcast.

Sonny Haynes Honored by Minority Corporate 
Counsel Association as a 2020 Rising Star

Womble Bond Dickinson (US) LLP 
attorney Sonny Haynes has been 
named one of the Minority Corporate 
Counsel Association (MCCA)’s Rising 
Stars for 2020.

MCCA’s Rising Stars is an annual list 
featuring stellar attorneys whose 
accomplishments and dedication 
to the legal profession and to their 
community place them among those 
“attorneys to watch.” Recognized 
attorneys must possess:

• A minimum of eight years of 
experience in the legal profession;

• Outstanding achievement and 
leadership in the legal profession; 
and

• A deep commitment to diversity, 
inclusion, and equity; community 
service and pro bono work.

Haynes is a litigation partner who 
focuses her practice on insurance 
defense, product liability and mass 
tort litigation, local government 
defense, and education and school 
law. In addition, she has an extensive 

history of community service and 
promoting diversity in the legal 
profession. For example, Haynes 
has been a member of the City of 
Winston-Salem’s Human Relations 
Commission since 2013 and chairs 
the Hearing Board. Haynes has 
also served on the Minorities in the 
Profession Committee of the North 
Carolina Bar Association.

Her community service includes 
serving on the Winston-Salem 
Chamber of Commerce Board 
of Directors as the Chairman’s 
appointee and chairing the 
Chamber’s inaugural Winston Under 
40 Advisory Board. She has served 
in volunteer leadership positions with 
organizations such as the Hospice 
Foundation Leadership Council, 
Authoring Action, and she has 
coached Wake Forest University’s 
National and Thurgood Marshall Mock 
Trial Teams.

Kevin Hall, Sara Tucker, Mason Freeman, Meghan 
Aubry Take Part in 2020 Lavender Law Conference

Once again, Womble Bond Dickinson 
(US) LLP’s Columbia, SC Office 
Managing Partner Kevin Hall was 
an invited speaker at the Lavender 
Law Conference, the nation’s 

largest gathering of LGBTQ+ legal 
professionals. Atlanta, GA partner 
Sara Tucker was also a speaker at 
the conference. In addition, Womble 
Bond Dickinson (US) attorneys Mason 

https://lgbtbar.org/annual/program/complete-program/
https://lgbtbar.org/annual/program/complete-program/
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Freeman and Meghan Aubry 
represented the firm at this year’s 
conference, which was held virtually 
on August 12-14.

Hall was among the speakers in 
a panel discussion titled “Beyond 
the ‘Litigation’ Mindset: How to 
Effectuate Lasting Change Inside 
and Outside the Courtroom in 
Hostile Jurisdictions.” In this 
workshop, attendees learned robust 
alternative methods to accomplish 
effective LGBTQ+ civil rights work 
in unfavorable jurisdictions, states, 
and courts. The panelists discussed 
how to develop new viewpoints 
for identifying, creating, and 
implementing comprehensive long-
term strategies to ensure full and 
lived equality for clients. They also 
spoke about how to deal effectively 
with uncertainty, and develop a 

willingness to think outside of the box 
when representing LGBTQ+ clients 
in hostile environments. Joining 
him in the panel discussion were 
Nancy Abudu (Southern Poverty Law 
Center), Taylor Brown (ACLU), Eric 
Paulk (Georgia Equality) and Shelly 
Skeen (Lambda Legal).

Sara Tucker’s presentation, “Personal 
Branding for Lawyers” with Deian 
McBryde, McBryde Law, and Nathan 
Peart, MLA Global, focused on how 
lawyers can develop a personal 
brand for themselves and the 
panelists provided perspectives 
from biglaw, solo law practice, and 
legal recruiting. The panel discussed 
practical strategies for personal 
branding, how developing a personal 
brand can work with developing your 
firm’s brand, using technology and 
social media to develop business 
relationships, how being an LGBTQ+ 
attorney factors into our personal 
branding, considerations for whether 
to incorporate your LGBTQ+ status 
into your personal brand, and 
recommendations on beginning 
to build your personal brand as an 
attorney.

Lex Mundi Names Claire Rauscher as Chair of 
Cross-Border Investigations: Business Crimes and 
Compliance Practice Group

Womble Bond 
Dickinson (US) LLP 
attorney Claire 
Rauscher has been 
appointed the new 

Chair of Lex Mundi’s Cross-Border 
Investigations: Business Crimes and 
Compliance Practice Group.

Lex Mundi is a global network of more 
than 160 law firms in 100+ countries 
and includes 21,000 attorneys. 
The Lex Mundi Cross Border 
Investigations group helps clients 
facing challenges in:

• Responding to criminal 
investigations and defending 

proceedings against individuals and 
companies;

• Advising individuals or companies 
on investigations and proceedings 
of regulatory or other authorities;

• Providing support during searches 
and seizures at home and abroad;

• Gathering of information for criminal 
investigations and inspection of 
files;

• Designing and implementing 
compliance programs;

• Reviewing compliance rules; and
• Providing legal assistance in dawn 

raids.
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Member firm lawyers in the Lex Mundi 
Cross Border Investigations group 
work together on complex issues with 
cross-border implications. The group 
provides a uniform, coordinated, 
and integrated service. The law 
firms belonging to the group hold 
regular meetings to coordinate their 
actions, knowledge, and services 
in this area. Members of the group 
are multi-lingual and are able to 
serve client needs in English and 

other relevant languages. While 
working with members of the Lex 
Mundi Cross Border Investigations 
group in multi-jurisdictional matters, 
clients experience the sensation of 
working with a single law firm, yet 
also benefiting from the expertise and 
knowledge of leading local law firms.

Rauscher succeeds Greg Glynn, an 
attorney at Arthur Cox in Dublin, as 
the group’s Chair.

NBC News/MSNBC Legal Analyst Barbara McQuade 
Speaks at CLEO Virtual Event

NBC News/
MSNBC Legal 
Analyst and 
University 
of Michigan 
Law Professor 
Barbara 
McQuade was 
the keynote 
speaker for 
the Council 

on Legal Education Opportunity, 
Inc. (CLEO) Virtual Class Reunion 
and Open House. Womble Bond 
Dickinson (US) LLP partner and CLEO 
Board of Directors member Pam 
Rothenberg participated in the team 
that organized the event, which took 
place on August 20.

In addition to the featured speaker, 
this event included testimonials, 
CLEO program updates, and a special 
“CLEO Challenge!” Following the 
program, small group networking 
sessions were facilitated.

Founded in 1968, CLEO is devoted 
to diversifying the legal profession 
by expanding legal education 
opportunities for persons from 
traditionally under-represented racial 
and ethnic groups, low-income, and 
disadvantaged communities.

Womble Bond Dickinson (US) is a 
longtime supporter of CLEO. In 2018, 
Womble Bond Dickinson (US) became 
the first law firm to be recognized 
as a CLEO EDGE Greater Equality 
Honoree.

Womble Bond Dickinson (US) LLP Attorney Matar 
Diouf Chosen for MCCA Sources of Success 
Professional Development Program

Womble Bond 
Dickinson (US) LLP 
attorney Matar Diouf 
has been selected 
for the inaugural 

class of the Minority Corporate 
Counsel Association’s Sources of 
Success Program. Only 20 attorneys 
(10 in-house and 10 law firm) from 

across the country were selected to 
participate. 

The Sources of Success Program is a 
12-month professional development 
program tailored for junior and mid-
level attorneys from corporate legal 
departments and law firms. The focus 
is on identifying successful career 

Barbara McQuade
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strategies and allowing attorneys to 
develop leadership and management 
skills, as well as an opportunity for 
attorneys to find the right mentor to 
guide their career advancement. 

The chosen participants are in-house 

counsel or associates with at least 
five years of experience. Participants 
will take part in a series of mandatory 
quarterly leadership development 
sessions.

Sonny Haynes Serves as Panelist in Trust Talks 
Event, Bringing Together Winston-Salem Police and 
Community

The recent deaths 
of several black 
citizens while in 
police custody — 
and the national 

protests that followed — make it 
clear that communication between 
law enforcement agencies and the 
communities they serve is vitally 
important.  

In Winston-Salem, such an effort has 
been underway since 2011 in the form 
of the Trust Talks program. Womble 
Bond Dickinson (US) LLP attorney 
Sonny Haynes has been a leader 
and facilitator in these events and on 
June 26, she served as a panelist on 
the first virtual Trust Talks discussion. 
The event explored local racial 
inequality and social injustice issues, 

and included a number of community 
leaders, law enforcement officials, 
and elected representatives.

“Tension between law enforcement 
and members of the community is 
nothing new, and certainly not limited 
to Winston-Salem. But the only way to 
improve things is to have an honest 
dialogue, even if those conversations 
aren’t always comfortable,” Haynes 
said. 

Haynes has been a member of 
the City of Winston-Salem Human 
Relations Commission since 2013. The 
Human Relations Commission and the 
City’s Human Relations Department 
facilitate the Trust Talks discussions.

Click here to watch the June 26 Trust 
Talks event.

Diversity News welcomes your 
comments and suggestions, as well 
as ideas for future topics and written 
materials for publication. Please send 
your items to Debbie Johnson at 
debbie.johnson@wbd-us.com.
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